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1. Luthan’s Psychological Capital Questionnaire (PCQ)
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1. Utrecht Work Engagement Scale (UWES)
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1. Mauno, Kinnunen & Ruokolainen
2. Structural equation modeling (SEM)
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4. Variance inflation factor(VIF)
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6. Adjusted Goodness of Fit Index
7. Normed Fit Index
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1. Comparative Fit Index

2. Incremental Fit Index

3. Tucker-Lewis Index

4. Root Mean Square Error of Approximation
5. Modification indices (MI)
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